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Marijuana Smoker ...Only you can prevent stupidity
A Montana man was granted worker's compensation
even though he admitted he was high on pot when a
grizzly bear mauled him at a private nature park. Mr.
Hopkins was feeding the bears before the attack. A
major issue of the case was whether he was truly working at the park at the time of the incident. The Workers'
Compensation Court ruled that Mr. Hopkins was an
employee and noted that “while his use of marijuana to start off a day of working
around grizzly bears was mind-bogglingly stupid, there was no evidence presented
regarding his level of impairment”. Read More; http://www.nydailynews.com/news/national/court-grantsworkers-comp-man-mauled-grizzly-smoking-pot-high-vic-feeding-bears-article-1.118384

Workers' Comp Scam...My, what a big Florida baby!
Former Pinellas County, Fla., bus driver Bruce Gilbert is a fullgrown man who talked like a 5-year-old. According to ABC
News, his wife blamed his problem on an "on-the-job" accident.
For more than 10 years, the Gilberts collected $774,000 in workers' compensation. Bruce spoke in a child like voice due to what
he and his wife claimed was a regressive mental ailment, that left
him with the mental capacity of a 5 year old. After being caught
golfing and hunting by a private investigator, he and his wife
were both arrested. While alone in the police car, an audio recorder, captured a
sudden change to Bruce's vocabulary. Apparently he was heard to say, (in a normal
voice), "Workmen's compensation... those bas#%". His wife suggested he try to fake
another injury. Rather than jail time, the Gilberts were each placed on 15 years' probation & ordered to pay back their ill-gotten gains.
Read More: http://www.myfloridacfo.com/pressoffice/newsletter/2004/030804/march0804alt.htm

WORKER’S COMP COSTS…
SUNCOAST/EMPLOYERS TAKE CONTROL
Employers have a much better chance of controlling costs and
reducing case length if they develop a partnership with a medical
facility knowledgeable and experienced in the area of Worker’s
Comp. For example, the medical record produced directly after
an injury can contain information helpful to the employer.
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Resist the “easy fix” temptation of sending employees to emergency rooms ,
unless absolutely necessary. WHY?,..because E.R. costs are much higher,
reports tend to be less detailed and less specific and therefore less useful for
workers' comp purposes.
There is a reason Suncoast Urgent Care & Occupational Health has become the provider of choice for so
many Employers, Municipalities, PEO’s & Insurance Carriers... we have the knowledge & experience.
FOR MORE INFORMATION CALL
Suncoast Urgent Care & Occupational Health
www.suncoastucc.com

OPEN 7 DAYS A WEEK
Dudley Mays
Occupational Medicine Consultant

Office Ph: 727-372-3888 Office Ph: 352-684-3288
317-201-0423 (Cell) tucdmays@gmail.com

"If opportunity doesn’t knock, - - - build a door."

DID YOU KNOW?
A “Refusal to Test” is not
the same as just saying NO!!...
What’s the difference ?
In their most recent newsletter, the Federal Transit Administration (FTA) offered clarification
regarding a “refusal to test” on a preemployment drug screen. The article stated that
all persons applying for or being transferred to a
safety sensitive position under the FTA are required to submit to pre-employment drug
screening.
Employees must be Informed
Prior to the test, employers are required to inform the applicant in writing about the testing
requirements (§ 655.17). Applicants may decide
to withdraw from the hiring process before the
test commences without being considered to
have refused the test . However, once the
applicant chooses to begin the test, he or she
must complete the testing process.
So, When Does a Pre-employment Drug Test
Actually Begin?
Continued - page 2 - “Did You Know?”

Opiate Abuse On The Rise
Most likely your company’s current testing does not detect Oxycodone/Oxycontin.
Typically, standard 5, 8 & 10 panel drug
screening only detects such opiates as
codeine and morphine
A National Diagnostics company recently
conducted a pilot study that showed the
positivity rate for Oxycodone alone would
increase by more than 100%

Based on these finding, Suncoast
Urgent Care & Occupational Health now
offers a new expanded opiate panel incorporating the detection of these additional
opiates and analytes.
Ask About the new 12-Panel Rapid Test.
NOTE: This Test provides Immediate Negative results
For more information Contact
Suncoast Urgent Care & Occupational Health
Dudley Mays 317-201-0423 (Cell)
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As you can see from the guide below, specific criteria
must be met in order to test under DOT rules.
You may not test "just in case" circumstances change.
To do so could be just as much a violation as not testing when required to do so.

1. Did the accident occur in a vehicle that requires a CDL?
If yes, proceed to question 2.
If no, you cannot test under §382.303, regardless of the licensing of the driver.
The driver is not subject to Part 382 in this
instance. Stop here.

If no, proceed to question 4. You cannot test if
the fatality occurs beyond 32 hours after the
accident. Testing would be based on other
variables if they exist.

7. Was your driver cited, plus does
one of the situations listed in questions 4 and/or 5 exist?
If yes, send the driver for both a drug and
alcohol test. If no, proceed to question 8.

4. Was there an injury as a result
of the accident that required
treatment away from the scene?

8. Was your driver cited later than 8
hours but within 32 hours of the
accident, plus does one of the situations in questions 4 and/or 5 exist?

If yes, proceed to question 6.
If no, continue with question 5.

2. Was there a fatality as a result of
the accident within 8 hours of
the accident?

5. Was there disabling damage to
one of the vehicles involved in the
accident that required towing?

If yes, send the driver for both a drug and
alcohol test.
Stop here.
If no, proceed to question 3.

If yes, just test the driver for drugs and document that alcohol testing could not be performed since it was past the allowable time
frame for testing.

If yes, proceed to question 6.
If no, stop here (no damage, no injury, no
fatality). It does not qualify for testing.

3. Was there a fatality as a result of
the accident occurring beyond
8 hours following the accident, but within 32 hours?

9. Was the driver cited beyond 32
hours of the accident, plus does one
of the situations in questions 4 and/
or 5 exist?

6. Was your driver cited, plus does
one of the situations listed in questions 4 and/or 5 exist?

If yes, send the driver for just drug testing, and
document that alcohol testing could not be
performed because it was past the allowable

time frame for testing.

DIRECTORY OF
SERVICES
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The following services and
programs are available to
your Company or
Organization

HEALTH & SAFETY
• W ORKERS COMP
INJURY TREATMENT
• EXPOSURE MONITORING
• OSHA SURVEILLANCE
• FIRST RESPONDER/CPR/
FIRST AID TRAINING

M EDICAL
EVALUATIONS

, Ste 104

If no, proceed to question 9
If yes, you cannot conduct either test type.
Document that it was beyond allowable time
frame for testing. Stop here

If yes, proceed to question 7.
If no, stop here the incident does not qualify
for DOT testing.

• EMPLOYMENT/DOT EXAMS
• DRUG TESTING DOT, FLDFW )
• BREATH ALCOHOL TESTING
• SURVEILLANCE EXAMS
• RESP CLERANCE EXAMS
• AUDIO/VISION TESTING
• Ability To Work Exams
• PHYSICAL/OCCUPATIONAL
THERAPY REFERRAL

DID YOU KNOW?
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When Does a Pre-employment
Drug Test Actually Begin?
Once the applicant chooses to go
forward with the test, he or she must
complete the testing process.
A pre-employment test begins the
moment the donor receives the sealed
collection container.

Best Practices

mandated pre-employment drug test
has begun is considered a “refusal to
test.”

Pre-Employment Alcohol Testing: Pre-employment testing for alcohol is not required by the FTA.
However, employers are allowed to
test for alcohol if it is believed to be in
the best interest of public safety and
the transit system. Employers that
choose to conduct pre-employment
alcohol screenings must follow procedures in §655.42 and Part 40 Subparts
J-N . NOTE: Although this information is

For best practices, it is recommended that employers explain the
testing process and time commitment
from FTA, it can apply to most testing.
required so that scheduling conflicts do
not interfere with the screening. LeavDudley Mays is a Consultant with Suncoast
ing early or “opting out” after a DOT
Urgent Care & Occupational Health

